FACULTY NEEDS ASSESSMENT APPLICATION
	Name of Person Submitting Request:
	Achala D. Chatterjee

	Program or Service Area: 
	Water Supply Technology

	Division:
	Science

	When was the last Program Efficacy document completed?
	Spring 2009

	What rating was given?
	Continuation

	# of FT faculty  1
	# of Adjuncts 8
	Faculty Load in 2009-10, 3.31

	Position Requested
	Wastewater Collection and Treatment Faculty


1. Provide a rationale for your request. 

	There is a significant increase in enrollment in the Water Supply Technology Program 
A full time faculty was hired in spring 2005. Student enrollment has increased steadily since 2004-2005 and the enrollment is now double of what it was six years ago. Only 33% of classes are taught by full time faculty.
All the adjunct faculty members work in the industry.  Most of the classes are offered only in the evening program after 6 PM or on Saturday mornings when the adjunct faculty members are available to teach at the college. The evening program serves the needs of the students who are working in the industry and others who have access to transportation. The students who are not employed, who work night shift, who depend on public transportation, or who need childcare in order to attend college take the introductory courses in the morning but are not always able to continue the program in the evening.  Another full time faculty would allow the department to offer a fuller range of classes during the day time. 
The full time faculty teaches three introductory courses during the day time but it is not possible to offer a complete certification program with a full range of courses during the day time without another full time faculty. The industry is very robust in spite of the recession and the department has not been able to recruit adjunct faculty who can teach during day time.
Water Supply Technology is a very diverse field. Two state agencies 
(California Department of Public Health and California Water Resource Control Board) two private non-profit agencies (American Water Works Association and California Water Environment Association) and different counties provide certification and licenses in different areas of Water Supply Technology. Each agency offers two to four licensing examinations in one year. Almost every student who enrolls in the program is individually counseled by the full time faculty to navigate different licensing and training requirements. In the month of August 2010, the full time faculty answered over 200 phone calls and advised 32 walk in students.  Last year, the department developed an information brochure, a course flow chart, and several flyers to help guide the prospective students through a maze of agencies and requirements.  Many students who enter the program need lot of guidance and support to succeed. Some are the first in their family going to college, some are high school dropouts and many are supporting a family juggling a low paying job and trying to improve their income by getting trained to train for a new field. The student success is tied to obtaining the right training and certification for their job choice they wish to work in. Part time faculty members are not available to counsel prospective students so another full time faculty. In order to meet the student needs another full time faculty is urgently needed.



2. Indicate how the content of the EMP One-Sheet and latest Program Efficacy Report support this request. How is the request tied to program planning? (reference the page number(s) where the information can be found on the EMP and Program Efficacy).
	Page 70 of the EMP lists the departments Action Plan to hire a tenure track full time faculty with specialization in wastewater collection and treatment. The new faculty will complement the current faculty who has specialization in water distribution and treatment. In the program efficacy review, the department was granted exceeded in the area of Accomplishment by all three reviewers
Water treatment, wastewater treatment and water conservation, are some of the careers defined by the Bureau of Labor Statistics (BLS) as green jobs. Green jobs are likely to grow faster than other jobs as both federal and state government are encouraging growth in green jobs for a sustainable growth.



3. Provide updated or additional information you wish the committee to consider 
(for example: regulatory information, compliance, updated efficiency and/or student success data or planning etc).
	Trends in Efficacy

SBVC is the only community college in the inland empire offering courses in Water Supply Technology. The demand for trained workforce in this industry is expected to grow because half of the current workforce in the water and wastewater industry are eligible to retire in next five years.  These jobs cannot be outsourced to other countries or even other states.


4. Evaluation of related costs (including any ongoing maintenance or updates) and identification of any alternative or ongoing funding sources. (for example: Department Budget, VTEA or Perkins).
	The department does not have any budget. It never been awarded any funding. Due to the lack of manpower the department has not applied for Perkin’s grant in the past. This year the department is planning to apply for Perkin’s grant.


5. What are the consequences of not filling this position?

	The program will miss the opportunity to grow the daytime program, offer more courses and develop more internship opportunities for students without a new faculty. The current faculty has grown the program but there is potential for lot more growth if more resources were available.


Needs Assessment Applications due to Committee by 10/15/10


